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Abstrak 

Jenjang karir merupakan  salah satu jalur untuk meningkatkan peran perawat 

profesional di sebuah institusi yang dapat meningkatkan motivasi kerja perawat 

sehingga dapat mencapai pelayanan kesehatan yang maksimal. Penelitian ini 

dilakukan untuk  mengetahui hubungan antara penerapan jenjang karir dengan 

motivasi kerja perawat di Rumah Sakit X di Jakarta. Metode penelitian kuantitatif 

korelatif dengan desain cross sectional. Pengambilan data dengan kuesioner tentang 

jenjang karir dan motivasi kerja kepada perawat pelaksana. Penelitian dilakukan  

pada bulan Februari sampai Juli 2018 dengan jumlah responden sebanyak 70 perawat 

pelaksana. Hasil penelitian menunjukkan mayoritas responden menyatakan jenjang 

karir termasuk dalam kategori tinggi 51,4% dan memiliki  motivasi kerja dalam 

kategori tinggi 54,3%. Hasil analisis  dengan uji chi-square terdapat hubungan yang 

signifikan antara penerapan jenjang karir dengan motivasi kerja perawat dengan p-

value 0,000. Adanya sistem jenjang karir dapat meningkatkan motivasi kerja perawat 

dalam bekerja. Saran memaksimalkan sistem jenjang karir perawat di Rumah Sakit 

serta sub sistem di dalamnya yaitu pengembangan dan penghargaan. 

 

Kata kunci  : Jenjang karir, Motivasi kerja, Perawat 
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Abstrack 

Career level is one of the pathways to improve the role of professional nurses in an 

institution that can increase the work mitovation if nurses so that they can achieve 

maximumhealth car. This study was conducted to determine the reationship between 

the aplicationof career paths and nurses, work motivation at X Hospital in Jakarta. 

Correlative quantitative by cross sectional. Date Retrieval with questionnaire about 

career path and work motivatin  to the nurses carry out : a from February to July 

2018 with number of respondens as many 70 nurses as the responden of the study. 

The results showed the majority of respondens said career levels included in the high 

category 51,4% and had motivation work in the high category 54,3% the result of the 

analysis with the chi-square test there is a significant relationship between the 

application of the career level with the work motivation of nurses with a p-value of 

0,000. The career level system can increase the work motivation of nurse at work. 

His advice is to maximize the nurses career level system at the hospital and the sub-

systems within it, namely development and rewards. 

 

Keywords  : Career levels, Work motivation,Nurses 
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